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Due to the pandemic many bonuses were delayed until the
next financial year, which accounts for the reported
difference between men and women receiving a bonus.
[2019: 83% / 83%)]

% pay and bonus
differences between
men / women

Statement
] 3 .33% —3 .88% We confirm that the information and data provided is accurate and in line

with mandatory requirements.
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Our mean and median gender pay gap & mean and David Grossman, Michelle Cemm,
median bonus pay gap have allimproved since our last
report. The mean pay gap improved by 7.37% & median
pay improved by 9.48%.

Chief Executive Chief People Officer



